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Jobs Recovery



Source: Oregon Employment Department, Current Employment Statistics

Overall jobs recovery is fast by historical standards
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Lane County suffered more job loss in the last two recessions
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Source: Oregon Employment Department, Current Employment Statistics

Employment recovery is uneven by industry
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Other services (-4%), -200
Information (-13%), -300
Trade, transport, & utilities (-1%), -300
Local education (-2%), -400
Leisure & hospitality (-3%), -500
Private education & health services (-5%), -1,600

Manufacturing (+4%), 500

Government minus local education (+4%), 500
Financial activities (+6%), 500
Professional & business services (+4%), 800

Total (-1%), -1,000
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Unlike in previous recessions, health care has struggled

6Source: Oregon Employment Department, Current Employment Statistics
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Indexed Employment, Lane County
Jan. 2001 = 1, U.S. Recessions indicated in gray

Health Care and Social Assistance Total Nonfarm (seasonally adjusted)

Recessions 
Total Employment vs. Health Care

2001: “Dot com crash”
-2% +1%

2008: “Great Recession”
-10% +4%

2020: “COVID Recession”
-16% -10%

Note: Jan. 2018 series break due to 
reclassification of home health care 

workers



Health care employment post-2020 diverged by subsector
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Source: Oregon Office of Economic Analysis

Oregon Office of Economic Analysis baseline forecast is a soft landing
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Cross currents make prediction 
complicated, but consensus is 
guarded optimism

Strong labor market 
(Difficulty finding workers)

Cooling inflation
(Inflation remains elevated)

Rise in start-up activity
Decelerating population growth
Federal investment

Alternative Boom/Bust Scenario
Moderate sized recession 
starting in 2024 or 2025



Job Vacancies and the Labor 
Market



2023 saw fewer job vacancies, but still elevated 
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Source: Oregon Employment Department, Job Vacancy Survey 10



Number of 
unemployed 
people per 
private job 
opening

Source: Oregon Employment Department, Bureau of Labor Statistics

Recent data shows a low jobseeker to vacancy ratio
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Businesses reported hiring in various 
industries.

Health care and social assistance 
had the most vacancies of any 
industry, with 19,200.

Note: The Oregon Job Vacancy 
Survey includes only private-sector 
businesses with two or more 
employees.

Industry Vacancies
All Industries 70,485       

Health care and social assistance 19,153       
Leisure and hospitality 9,232         
Retail trade 9,189         
Management, administrative, and waste services 7,678         
Construction 5,258         
Professional, scientific, and technical services 4,653         
Other services 4,620         
Manufacturing 2,863         
Financial activities 2,178         
Natural resources and mining 2,082         
Wholesale trade 1,646         
Transportation, warehousing, and utilities 1,422         
Private educational services 417            
Information 94              

Source: Oregon Employment Department

Oregon Job Vacancies by Industry, Summer 2023



57% of summer job vacancies were reported as difficult to fill.
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The occupations with the 
highest number of difficult-to-
fill vacancies in Lane county:

1. Personal Care Aides
2. Nursing Assistants
…
5. Maids and Housekeeping 
Cleaners
6. Food Prep Workers 
…
10. Registered Nurses
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Real wages for private nonfarm jobs have risen in recent months
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When people switch jobs, they’re getting higher wages

Source: Oregon Employment Department, U.S. Census Bureau Job to Job Flows Explorer 15
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Occupational Data



QualityInfo.org is your source for Oregon Labor Market Information
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We can use the Occupation Profile tool to learn more about RN occupations
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RN wages vary across a wide range of employers
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Nursing demographics also have a story to tell
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Source: US Census Bureau, 2021 American Community Survey 5-Year Estimates



Source: U.S. Department of Education, National Center For Education Statistics

About 1,700 Oregon Registered nursing degrees awarded each year
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Degrees awarded in 
Registered Nursing have 
increased by about 33% 
between the 2010 program 
year, and the 2022 
program year.

Most of the increase was 
at the Bachelor's degree 
level, which increased by 
almost 49%.

Associate's degrees 
awarded increased by just 
over 10%.



Long Term Projections



Source: U.S. Bureau of Labor Statistics and Oregon Employment Department, 
Quarterly Census of Employment and Wages 

Average wages are lower in Lane County
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$67,610 $63,989

$52,570

U.S. Oregon Lane

Annual average wage per worker
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Much of the wage gap comes from differences in job type
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Source: Oregon Employment Department, 2021-2031 Industry Employment Projections

All major industries are projected to add jobs over 10 years
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Source: Oregon Employment Department, 2021-2031 Industry Employment Projections

The vast majority of job openings are due to replacement
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Source: U.S. Census Bureau Quarterly Workforce Indicators

Lane County’s workforce is less racially diverse than the nation’s
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Source: U.S. Census Bureau Quarterly Workforce Indicators

But the workforce is diversifying rapidly in recent years
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Henry Fields
Workforce Analyst, Lane and Douglas counties
Henry.L.Fields@employ.oregon.gov 
(541) 359-9178
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